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PART I: DESCRIPTION OF THE FIELD EXPERIENCE

· Date of Activity: 10/26  4:30-7:30		
· Hours Completed:  2.5
· Georgia Leadership Standards Met: 2,4,7,8
· Description of the Field Experience Activity and Your Role (100 to 250 words)
· This year, under new leadership, Center Elementary revitalized the Parent Teacher Organization and kicked off one of the first major events with a Trunk or Treat. This was the first time in decades that the school had offered this type of activity to their students, parents, and committee. I was honored to be asked to serve on this planning committee. I was able to partner with some community volunteers and vendors to help offer snow cones, a photo booth, and some characters to be on sight. Also, I was able to partner with the fourth-grade team, to work the spin-the-wheel trunk game. It was loads of fun, and I think I had just as much fun as the kids. I look forward to being able to serve on this committee next year and am already brainstorming ways we can make the event bigger and better. 

PART II: REFLECTION*

Please reflect on the Field Experience by answering the following questions in at least one paragraph each.

1. Based on your study of leadership, how was this experience aligned with the knowledge base and skills of school leaders and how did this help you to learn information that you will be able to use in your career as a leader? 
· This activity aligned with the LAPS Professional Standards of school climate, organizational management, professionalism, and communication and public relations. From beginning to end, this task required positive rapport with parents and community stakeholders. Fortunately, from my past community outreach and longevity in the school system, I had already established these positive relationships.  I think that being behind the scenes in planning this event will be useful in my future leadership career, as I work with a team to plan other events that foster school-community relationships. 

2. What did you learn about your own leadership ability or your leadership potential during this field experience?
·  I learned that I have the ability to work well with a diverse group of people, from colleagues to parents to community stakeholders. I am able to listen to ideas and suggestions from members of a committee and build from them in a respectful manner. I also learned that although a committee may be the “brain” of an event, it takes all operating parts to make it successful. This was a very rewarding experience.    

3. Explain two or three main points about leadership that you learned from this field experience activity.
· [bookmark: _GoBack]A main point I learned about leadership as a result of this activity is that when a team is behind you and supports your vision, it is destined for greatness. Although this was a new venture, the Tiger Team at Center Elementary shared the PTO’s vision and things came to life, effortlessly. I also learned that if everyone just gives a little, but gives 100% to whatever they do, then the final product will exceed the expectations. This trunk or treat was a major success!!! 
