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PART I: DESCRIPTION OF THE FIELD EXPERIENCES 
I have experienced some very valuable learning opportunities this semester as I delved into the 125+ hours of field experience. I have gained hours working alongside my fellow teachers, meeting with parents to make educational decisions regarding their children’s educational plans, supervised after hour activities, chaired and co-chaired on boards and committees, moderated professional learning opportunities, and prepped and experienced an interview opportunity for an assistant principal position at a school I had never worked in before. 

The aforementioned experiences were completed in addition to the 1/2 day experiences at the elementary, middle, high school, and district office level. Being able to shadow leaders at each level in the district offered a unique experience. I was able to observe and often assist in administrative duties that I would have never been privy to within the confines of the classroom setting. Those experiences, although they only represent only a fraction of the magnitude of responsibilities a leader assumes, provided a blueprint for me as I begin to design my own path and mode of operation as a developing leader. 
Reflecting on my experiences during both fall and spring semester, I have collected hours in all of the eight LAPS standards and feel that I have met the standards set forth by the Tier 1 Certification Program. My campus mentor has been supportive beyond measure, as well as the administrators in each school/office in which I conducted a field experience. 
The most insightful and significant experience I had was the interview preparation and actual interview experience. I was very hesitant about even applying for the position, but gave myself a boost of confidence realizing that the worst that could happen was I end up continuing to do what I do now, which I do love. The tools I learned how to access and the knowledge I had gained as a result of the field experiences and coursework helped me rank in the top 3 of 10 candidates, in a building I had never worked, facing a panel of strangers. Although I did not get the position, my confidence was raised and many insecurities were dimmed. When the principal delivered the call of regret, he added, “You did a fantastic job, you are ready for this, and your time will come!”  That is all I could ask for! I will continue to press forward and propel from the foundation laid here in this course and certification program. 
PART II: REFLECTION
This semester I learned a great deal from leading not only outside the walls of the classroom, but also outside the building. This semester, I was fortunate enough to be a part of a board that planned and executed a trip 4 hours away to Orlando, over a three day period. This was more than attending a field trip. I was involved in the planning from the birthing of the possibility of the idea. Leadership was involved from beginning to end. Additionally, I was selected to serve as an additional (non-classroom teacher) chaperone for the 4th grade trip to Atlanta. I wasn’t given the duty of monitoring children, which admittedly, I initially thought was going to be simple and relaxing—boy was I wrong. I was tasked with ensuring the teachers had what they needed at all times. In hindsight, I realize my campus mentor intentionally assigned this duty to help me realize all the components and tasks that are related to a field-trip of this capacity. 

Serving as a leader in this fashion, off-campus, out-of-district, in an unstructured setting offered a very unique set of challenges and I would not be being honest if I did not admit that my anxieties were extremely heightened. However, I did it and learned from it. I learned that leaders have to carry themselves as leaders, everywhere they go. Their team of followers look to them for answers and reassurance when facing obstacles. A leader can serve as the glue that holds an army together, or the unbearable pressure that causes it all to come crashing down. I have decided to move in an intentional manner so that I can act as glue does. I want to help shape and secure my colleagues. 
Last semester, I realized that I had not had much experience in the area of human resources and hope to gain more experience in that standard this semester. My interview experience mentioned in Part I did give me a deeper glimpse in that area, but I do still wish I had been able to serve on more interview panels. Also, last semester I desired to have more opportunities to actually function as a leader and not only shadow administrators. That goal was met. I was given the opportunity to co-lead a PLC at the district level and serve in several leadership capacities at my home school. I am confident that these experiences and opportunities, coupled with the coursework and required readings, have helped prepare me to serve as an emerging leader in my district. 
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